wong = : fi. of 
i ; ‘ene a » fi 
Approved twat Release 2002/05/16 : cia-RDP82-00Rooo20d ddd a) } os 


t 
| NONCOMPETITIVE INTERCHANGE HETWEEN FOREIGN SERVICE AND 
~y , “CHVIL SERVICE 


rcutive Order 11219 authorizes a new program allowing for the interchange 


‘tain personnel between the Foreign Service and the competitive ‘Civil 


me In this program, present and former Foreign Service Officers and — 


“any agency and will acquire status, while present or former career or 

i 

| . . . 
carcey—condi tional Civi& Sertice employees may receive appointments in the 


Fores en | Services 


he provisions for transferring from Civil Service to ‘Foreign service 
(FSS) 


“gtaee/or from Foreign Service Officer(FSO) or FSS to Civil Service are very 


“similiar. An ISS or FSO may transfer to 4 Civil Service career, career-conditional, 
- or non=competitive position without taking the competitive examination if 


he hag served in a Foreign Service unlimited career-type appointment and 


_has completed, immediately before separation, at least 1 year continuous 


servi ein on or more non—temporary appointments. A €ivil Service employee” 

may be appointed to an FSS regular (career) appointment if he has served in 

a “caus Service career or career-condi tional ‘appointment c continuously , > immed- : 
jately bef ore separation, for one year ina non-temporary appointment. ‘No 


thane? 


test is required unless the Civil Service, a skill or writéen exam for 
-noncdnpetitive appointmant £2” a comparable position. 
In| ed ther transferring to BSS from the Civil Service or vice versa, the 


appoihtment may be made at any time after separation if the individual has 


completed 3 or more years service in a career or career-condi tional appointment 


or is) entitled to veteran's preferences Otherwise, appointments must be made 


~ withi 3 years ‘of separations 
‘Ifa Foreign Service employee has served 3 years br if the appointment to- 
~ Civil Service is to a position required by law or Executive Order to be 


_filleaé on a Gareer basis, the appointment will be Career. IfZ the foregoing 


| 


_is neh appli cable, the appointment will be career-provisional. However, « 


~~ if thlere ‘Ss less than 30 days between ‘separation from the Foreign | Service and — 


. » appdtntatnprdeeG Raa RSteastoR90205 FEC ROASROIISTRODSISDOEOETE * will be 
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co ed ‘pewende the ce year probationary wepiog: of: aha. davseveecndi onal. 


appoilhtment. 


Likewise, a Civil Service employee who has. completed 3 years 


will ub piven a regular (career) appointment with no probationary period. If 


the 3i year period has not been competed, 


is made subject to completion of a probationary period. 


an unlimited staff appointment 


The length of the 


ppobati onary period is determined by the amount of time under Civil Service. 


diffi ult and may ibs ‘ade anger: ietteral maka provisions ony ifs 


a) The individial has “served re years in a career or * career—conditional 


wii erenet es from ee Service to # voreign Service oe is more 


f | appointment (or 3 years if he is over 31 years of age); 


- pb) He has been and is a United States citizen for at least 10 years and — 


hn : in rqiividual ‘who meets ‘all the above ‘requirements will posses 


_is married to a U.S. citizens 

4 
c}) He passes the,ynental and physical examinations prescribed by the 
Board of Examiners for the Foreign Service; and, 


He meets all saeaaes standardse 


vide ERO 
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“with wo probationary period required. = 
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